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DIRECTION 

UNDER 

ARTICLE 201(2) OF THE CONSTITUTION 

DELEGATJNG THE POWER OF THE PUBLIC SERVICE COMMISSION 
TO I::XER.CISE DlSCIPLlNARY CONTROL TO PUBLIC OFFICERS 

By virture and in exercise of the powers vested in it by article 201 (2) of 
the Constitution, the Public Service Commission hereby delegates, with the 
consent of the Prime Minister, to the public officers mentioned in the first 
column of the Schedule hereto the power to exercise disciplinary control over 
persons holding or acting in the public offices mentioned in the corresponding 
entry in the second column in ·respect of offences mentioned by reference to 
numbers in the corresponding entry in the third column of that Schedule and 
fully set out in the Taqle of Offences and Penalties hereto. 

The particulars of each offence referred to by a number in the third column 
of the Schedule and the penalties therefor are stated in the item in the Table 
aforesaid bearing the number similar to that mentioned in the third column of 
the Schedule. 

The delegation made by instrument dated 3rd April, 1962 relating to 
appointment,. dismissal and displinary control of public officers shall continue 
to be in force to the extent that it is not inconsistent with this delegation. 

Public officers 

(I) Permanent Secre
taries Heads of
Departments not
under ministerial
control or Deputy
Regional Execu-

(2) Permanent Secre.
taries, Heads 

of Departments 
not under minis
terial control or 

Deputy Regional Ex.e
cuti\·e Officers. 

SCHEDULE 

Persons boldinc or ading in Offences 
public office11

All grades of public servants. 

Public servants on the GS 5 
grade salary scale and below, 

·,. except those holding or
acting in the following public 
offices. 

Nos. I and 17, in re
spect of all breaches. 

Nos. 2 to 16 and 18 
to 38. in respect of 
all breache5. 
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Public officers 

(3) Permanent Secre
taries. Heads of

Persons holding or acting in Offences 
public offices 

Trainee Accountant 
Recruitment and Placement 

Officer 
Statistical Officer 
Transport Project Officer I 
Clerk of Works I1 
Assistant Quantity Surveyor 
Superintendent of Works II 
Mechanical Superintendent II 
S:.:fctv Officer, PM & HD 
Senior Photographer 
Steam Maint.enance 
Superintendent 

gruailtural essor II 
irst arshal II

Supe.rvisor of Craft and Design 
Craft Production and Design 

Officer IT 
Welfare Officer 
Probation and Welfare Officer I 

Theatre Supervisor 
Occupational Therapist 
Audiometry _Techniciiln (Ear, 

N :>se and TI1roat) 
Georgetown Hospital 

Respiratory Therapist 
Social Worker (Health) 
Social Welfare Officer 
(Psychiatry) Master/Mistress I 
Education Welfare Officer 
Education Technician m

Test Production Officer 
Films Laboratory Supervisor 
Senior Films Processing 
Technician 

Senior Audio-visual Technician 
Cameraman Il 
Information Officer I 
Re.search Officer (Information) 
Information Officer IT 
Analytical Technician. 

Public servants on the GS6 grade 
salary scale and above and those 

Nos. 3, 5, 9, 10, 14. 
16, 18, 21. 22, 24, 25, 
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Public officers Persons holding or acting in 
public offices 

Offences 

Departments not 
·under ministerial
control or Deputy
Regional Execu
tive Officers.

holding or acting in the public 
offices �xcept in item (2) 
above. 

26, 28, 37 and 38, in 
respect of 1st and 2nd 
breaches only. 

NOTE: 

(a) Public Service Commission; on the recommendation of the Permanent
Secretary, Head of DeparLment not under ministerial control or Deputy
Regional Executive Officer concerned shall exercise disciplinary control
over public servants on the GS6 grade salary scale and above and those
holding or acting in the public offices except in item' (2) above in
respect of offences Nos. 3, 5, 9, 10, 14, 16, 18, 21, 22. 24, 25, 26, 28, 37
and 38, in r,espect of 3rd and subsequent breaches.

(b) 

No. 

I. 

2. 

3. 

... 

,. 

Public Service Commission shall exercise disciplinary control over pub
lic servants on the GS6 grade salary scale and above and those holding
or acting in public offices except in item ·(2) above in r,espect of of
fences Nos. 2, 4, 6 to 8� 11 to 13, 15, 19, 20, 23, 27 and 29 to 36, in
respect of �l] breaches.

TABLE OF OFFENCES AND PENALTIES 

Offence 

!Persistent 
unpunctuaHty 

Albsence f.rom duty without 
leave and wJthout adequate 
excuse 

Leaving the oountry with
out notification · 

-.Oioobedience or- disregard 
of any lawful order made 
or given by any person 
haV'i ng authority 

Inefficie'ncy or 
<incompetence 

1st tbrcach of off.eoce 2nd breach of 3rd breach or 

of�nce offence 

Warning Fine 

I\Varning, fine or 
dismissal, depending Fine ior dis
on the circumstan�s missal 

Wam·ing, fine or 
dismissal, depending As for 1st 
on the circumstan-::es breach 

Dependi'ng on con-
sequences, of dis-
obedience. writ:en 
warning, fine or As for !sf 

dismissal breach 

Depending on con
sequences, writte,, 
warni�. fine or As for 1st 
dismissal breach 

Dismissai 

'Dismissal 

As for !st 
breach 

As for !st 
breach 

As for ·]st 
breach 
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No. Offence 1st breach of olf.enre 2od breach of 3rd breach of
ofrence offcncti 

6. Neg!ige'nce il)epending on con-
eequences, w..iti!e'11 
warning, fine or As for Is: As for 1st 
dismissaJ breach br.ea.c.h 

7. Violation of an c»th or
affirmation ,of office Warning, fin.: or As for 1st As for Is: 

dismiflai, bua.eb breach 

8 1Fahlu,re to discharge Depending on oon-
duties of post sequences, written 

warning, f,ine or As for !st As for !st 
dismissal breach brea.oh 

9. iFailure to observe knowr, !Warn·ing, fine or
eafety rules dismissal, depending As for !st As for 1st 

on the circumslan-::cs breach brea.c.h 

10. fnsu bordi nation Warning, fihe or 
dismissa'I, depending 
on the cil'cumsta.n,:;es As fo,r 1st As for 1st 

breach breacll 

lfl. Con.1.raventi on of the 
.porvfaions of emaotments Warning, fine or As for 19'. As f.or ISi 
relating to offioiaJ secre:s dismissal, breacll breach 

lr2. 01vulging officia' i .nfarma-
tion of a secret Of con-
fidemia1 nature where the 
duties do not require a., . ·Warn.i•ng, fine or iAs fo.r 1st .IA, for 1st 
public servant to do so dismissal, breach bTeach 

1,3. Suppression of cecords I\Varn,in-g, fine Ot As for 1st Ai fO!r 1st 
dismissad, breach 

,1'4, Being at W.()'[,k under the 
influence of drinks or durgs Warning Fine Wan.issa.l 

�5. Immoral or oloscenc con- Warning, �ine or 
duct on duty disrni ssal, 

depending on th,! As for 1st lu for 1st 
circlllll6tances breach breach 

J�. Disorderly conduct . .and f-0ul Warning or !Fine or 
�gua-ge on duty Warning f.ine dismissal 

,17. 11..aok of cO'Uritesy a.nd Warning or Fine or 
politeness Warning f,ine di.smissaJ 

·)·8. Fighting on the job Warning or fine Fine or 
d�missal Dismissal 

19. Assau.Lt ·Warn.i•,,g, fine or
d:ismissaB.
depending on the As for 1st As for 1st 
circumstances &reaCh bl-each 

breach 
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No. 

20. 

2,J. 

22. 

23. 

24. 

·25.

26. 

27. 

Offence 

Sleeping on the job 

Intimidation {attempting to 
obtain favours by menaces) 

Threatening behaviQur 

Inciting employees tx> riot 
or ,to crea·t,e disorder 

Drinking alcohol or 
· gambling on joo

Wilful idlling or loaifing on

I st >orcach of off.encc 
Offence 

,Warni'ng, fine or 
dismissa:l, 

Fine 

Warning 

!Warning, fine or 
dism�ssa:l, 
depending on the 
circumstances 

Fi•nc or dis.missal 

the job or malingering Warning 

Misusing official propeny
including using vehicles
wibhout authority

Damage tx> or loss of
Gove�nt properlty

l'Warn.i'.1g, f.in.e or 
dismissal 

Warni'ng, f:ine or 
dismissal 

28. Driving or using Govern- Warni'ng, fine or 
ment vechicles .in a care- dismissa!l,

. 29. 

• 30. 

less, reckless or dangerous
ma'nner

Payfo.g money or giving 
�i.f,ts in oonsideratLon of
favours

Proffering or accepta'nce of 
btiihe for special f&vou rs

lDi&missal

Dismiss-al

'31. Re::eiving gifts or �ewads .Warn.i'ng, fiine or
for of!ioial seTvices dismissail.

· rendered

32. Rendening •profess.idnal Wa1•n.ing 
services tto private persons
or·,tirms and accepting
remuneration without the
,permission of :Government

2nd breach of 3rd breach of 
ofrence of re nee 

As f,or 1st 
breach 

Fine or 
dis.missal 

F:nc 

As for 1st 
.breacll 

!Fine or 
dismissal 

Fine 

As for !st 
lhreach 

As f,or 1st 
breach 

.As for 1st 
breach 

As for 1st 
breach 

Fine 

As for 1st 
breach 

Dismissal 

Dismissal 

· As for 1st
btreach

Dismissal 

Dismissal 

As for 1st 
breach 

t\s for I st 
breach 

As for !st 
breach 

As for 1st· 
breach 

33. Conviction on crimina·t
_charge.,

. Warning, f.ine or As for 1st As for 1st 
breach 

34 

  35. 

Stealing 

·-MalpractJces with
f.raudulen.t intent

dis.m,issa,1 depending breach 
on the oi-rcum,;ta �:cs 

Warning, fine or 
dismissal 

. . IDi&mi�a,f 

As for 1st 
breach 

As for 1st 
breach 
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No. 

3'6. 

N.B. 

Offence J st W>reach of off.ence 2nd breach of 3rd breach of 

offence offence 

Imprisonment for fail.urc to Warning or dismissal As for ·!st As for 1st 
breach oomply wi.th order -e1f the breach 

court 

Dishonesty in official 
dealings 

Warning, fine or 
dismissal 

Warning, fine Warning. fine 
or dism1ssaJ or dismissal 

Improper ccmduct Warning, fine or As for Jst As for 1st 
breach dismissal, depending breach 

An the circumstances 

(i) Regarding offence No. 36

An employee who :.erves a prison sentence for affiliation arreaPS
may be re-engaged without loss of his previous service on the first
such occasion. but should be warned to avoid a recurrence of such
conduct. On •the second or any subsequent occasion. he may be re-
employed but treated as having voluntarily terminated his previous
employment by breaking his contract of service. In this event. he
would loose his previous service.·

(ii) Fines for offences

TYPE

For minor offe.'1c�s

-.. For serious offences

For major off.ences depend
ing on the gravity of the 
particular offences. 

FINE 

One (I) to four (4) days' pay. 

Five (5) to eight (8) days' pay. 

Over eight (8) days' pay but not 
exceeding fifteen (15) days' pay. 

Made this 6th day of November. 1987. 
Archibald A: Moore 

Chairman, Public Servire Commission. 

Samuel T: Luke J. P. 
Deputy Chairman, Public s�rvice Comri1ission. 

Frank Emery 
Member, Public Service Commissior.. 

Sybil A. Patterson AA

Member. Public Service Commission. 

Ramkarran 
Member, Public Service Commission. 

Rowena Bacchus 
Member, Publk Service· Commissioti 
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