
&I.IYANA No. 95 of :'JS77' 

ORDER 

fh!ide Under 
THE LABOUR ACT 

(Chapter 98a0l.l 

UNDER SECTION B·OF THE LABOUR ACT, I 11£R£BY MAKE THE FOUDWlNG 
ORDER,-

l. Thia Order ·may ba cited aa the Minimum Wege• (Empluyee·a at
Petrol ,ill.ing Stations) Order 1977 and ehall come into operation
on 25th Novatnber, 1977. 

C--, . ,·. . 

Clt'ation 
and caa­
mencement 

2. In thia Order • Int,rprata­
tion 

3. 

bo/ 

•employae_•-· .._�: ·•ny. person �loy•d •t • petrol f.U.Jl.ng
etatiQJ\.�

•nOl:Wlal houre• Mean the maximum number of hours which may
no1'11111l,ly bf:�l!fG"_ked b)I an �Y.•• iN accordance with th• Houra 
of Wo,r;I<, (�l"l'""'• ot Potrql F�ling Stationa) Rogulationa; 

•patrol filling eta:tion• mB�na any -Plac1 or pramiaaa in
1'9!'P9Ct of' whiah • ·ucenca is rGCfUirad to be taken out undar
eaation 61 � tt,e. T� Act and �lu�a al),Y ._,uch pli:.ce or �P• B0:0l.. 
pn.� �P _;�roleum, Bnd lu.bricante and accaa�oriaa 
��� -�•;�:hf:- z,epair of_, QI: ua, ii:, _mot,;,r vehicle-., arc 
a·old, ea -J14-W,-� p,!el�o ar pra;ni,., wtier• 11otor _vehic�a •ra 
kept tempQ,S4aily foi ihe Pl,l.i-poee of being cl.-.•ned or waehad 
or for the pu.i-p..._., · of Ca;-�ing out tunning re_pa:ira or,. making
minor adjustments, to thf!m. · 
Cl) Subjec:t; to this Order, the ml_.w .... _t_e of wages peyabl.e_ 
t_o an �ea _ in any of tho cste9qr!'f• o_f work sot out in 
rn"r:��il t·�"l�il'.c!911.Zt'...l:"t1fhih:ft;R:.l.��� 
(2) llhore an employee ie in receipt of a ·wa�-· l"tighi:i.t t�*"
that prescribed by this Orear, tha employer sha1l neverthe�
less continue to pay to euch omp� "'61•• et auch highar
rate. 

(3) The minitnUm r•t• af w_agea payable to an employoa who ia
amplp_yod .t.o fll:IY_ of the catQgoriaa at' .. work 1t1entionod in the
Schadul.e far any shorter periol!>f time than the appropriate
period mentioned iff,the.&ehcdule ahell be the minimum rete
af wagee praa�rJ,bad in ro1ation thereto in reapact of th11
la&t mention•d periOd.

Minimum 
\Mp RUte
'Behedule 

Provided that an emfJlo�er may pey ta an employee wha ia einplq.yod 
in any of the Cate;'oriea' i,f. work mentianed in the Schedule hiita 
th.an thtl ai� ra'H of�Wgoa por week preacribed in reJ.eti;,t, 
thereto in re,p_.-t af -'"¥ period of time l.eH then the· apprc,pri�·h 
period 11tentioned in tho aeid Schedule ao that, however, auch 
leaeer »ate peJt ·,day payaltl• to e pereon ao eMployod ahsll not 
ba lea•. then the preacrib ad minilN..tm rate divided by six, to­
gether w.f.'ttf"·'twulfty-1"iva percent- df' auCh lueer rcto • 

' 
(4) The minimum rate of wagoa,Payeblo ·to an amP,ioycc employ�d
during any periQd of t!.me mentioned in the Sctfedula in more

than ono cate-dbtl{ Of W::,.i-k mel\,tionad in the Schedule in raapact 
of whiQh dJiff...,_t tdn!num r-ataa ,ef,Wtgas are proacribad , 
ahall fth• high9r or the highnt of a u ch rntse, aa tha ceeo may 
bo. ' 

21 • .,... 



Overtime 

2, 

4. (l} An employee dcscribarl in th.I:! f'i.rat ·r,u.1,.1mn CJf tha
Schedule, who, ·at the request of his employer, Narka in a)mso1:1 
of tha norml!\1 tiou:i.-c ahnl.1 be paid for avary hour or part 
thereof ao worked, et one and on�•helf times the rate at vh!ch 
ha would, but �or this paragr6ph, be paid under thia Order. 

(2) An employee described  in tha first column of the
Schadula who is in receipt of a wage at a rate hig her than 
that proscribed in this Order, and who at tho ro�uest of 
hie employer, works in oxcoss of the normal hDurs ehall be 
paid for every hour or part thereof so worked, at one and ona­
helf times such higher rate. 

(3) An employee deecribed in tha first column of the
Schedule shall be paid in respect of work on Sundaye, Chri� 
Dey, the day after C�ristmae Day if Christmoc falls on a Sunday, 
Eid-ul-Ahza DaY, or, if that day is on a Sundny, the following 
day, Good Friday, Easter Monda y, Labour Da,Y, that is to say 

tha let MRy, or if thct day is a Sunday, tho following day 
at the rate of doubla the hourly rats. 

(4) An employao described in the first column of tho
Schedule shall be paid in respect of work on any public holiday 
other than as specified in paragraph (3), at tho rate of one 
and one-half times the hourly rate. 

(5) An employee described in the first colum n of the
Schedule who is in receipt of a wage at a rate higher than that 
prescribed in the said Schsdul1:1 and who worke on eny of the days 
specified ih pnragraphs (3) and (4) ehall bo paid in respect· 
of such work at the rate of double or ondand one-half times, 

/ as tha case me� bo, thO' higher rate of·'pay,
Terminetion. 
of employ- 5• An employer who terminates the employment of nn 

employee and re-employs him solely or mainly for the purpose 
of avoiding tho oblig�tions impoeed on him by clauses 3 (2) or 
4 (5) shall be liable on summary conviction to a fino of two 
hundred and fifty �oll2ra. 

ment and 
re-employ­
ment pro� 
hibited. 

,SCHEDULE 

Category of Employee Minimum Wage 

Superwisor $47.70 par weak 

Shd.ft Operator $42.B4 por week 

Attendant $24.00 par week 

Se:tviceman $34,26 par waak 

Mechaniq $42.84 per week 

Washman S24,4B por week 

Clerk $30.60 per weak 

Mode this 17th day of October, 1977. 

Hamilton. Grse111 

Minister of He�lth,Houaing & Labour. 
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