STATE PAPsR NO. /1997

SUBM1SSION OF INTSRMATIONWAL LABOUP OONY sNTION
AND RACOMFDATION X0 THs NATIONAL ANBSHELY OF THa
=RT OF GUYANZ sheNTATION

The International lLabour GConfsrence st its 81st session
hald in June, 1994, adoptad the folluwing Convention and Recommend-
ation.

(1) Part-time Work Convention, 1994, No. 175.
{(41) Part-time Work Recommendaticn, 19%L, No. 182.

2. Copiea of the Convantion and Recommendation are attached
as appendices I and II.

3. As a member of dhe Internationsl Labour Organisation,
Guyana is under ohligation to bring the abovementionsd Convention
and Recommerviation to tha attention of the National Assembly for
necessary action, and to inform the Dirsctor (sneral of the
Internationsal Latour Organisation.

CONVENTION NO, 175 = CONCoANING PART-TIMs WORK

Pefinition and Scopes

For the purpose of this Convention:

{a) the term "part-time worker® means an smployed
person whosa normal houre of work are less than
thore of comparsble full-tima.workers;

(b) the normal hours of work referrsd to in sube
parsgraph (a) may ba calculatsd weekly or on
avarage over a given period of wmploymastj

(e) the terwm "comparable fulletime worker® rafers
to a full=time worker whoi

1) has the same type of employment relation-
shipjs

(11) is engaged in the same or a similar type
of work or ococupation; and

(113) 4s esployed in the sams establiebment or,
when thers is no comparable full-time
vorkar in that establighment, in ths sane
enterprise or, when thers is mo comparatle
full-time worker in that enterpriss, in
the sarae branch cf ectivity,

as the part-time worker concerned;

(d) full-time workers affected hy partial uneaploywent,
that is by a collective and tewparary redustion
in their normal hours of work for economic, technical
cr strugturel reasons, are not conaidered to be
part-time workers.



2.

Goveroment may, atter consulting the rspresentative
organisations of esmployers end workers, exclude wholly or partly
from its scope particular categories of workers or of establishaenta
when ity application to them would raise particular problems of a
substantial natwre.

Part-time workers shall rsceive the sane protaction as
full-time workere in respect ofs

(a) the right to organise, the right to bargain
collectively and the right to act as workers!
representatives)

(b) occupational safety and health;
(e) discrimination in smployment and occupation.

Measures shall be taken to ensure that part-time workers
do pot, solely bhecause tihey work pari-time, recsive a baeic wagse
wnich, caloulated praoportionataly on an hourly, performance ralated
or pleca-rate basis, {3 lower than the basic wage of comparable
full-time workers calculated according to the game method.

Statutory esocial eecurity schemas which are based on
ocoupationsal activity shall be adapted so that part-time workers
enjoy conditions aquivalent tc those of comparable full-time
workera; thesa conditions may bLe determined in proportion to hour
of work, contributicn or saranings, or throug: other wmethods
consistent with national law anl practiece.

Megsures shall be taxen to ensure that pert-time workers
receive conditions aquivalsnt totliose of couparable gtull-time
workers in the {ields oft

(a) waternity protsction;
(b) ternination of employment)
(e) paid annual leave and paid public holidays; and

(d) sick leave,

it veirg understcod that pecuniary sentitlements may bs determined
in propotion to howrs of work or sarnings.

Part-time workers whos® hours of work or earnings are
below specified thresholds may be excludsd:

(a) from the scope of statutory eocial amecurity
schen<s except smployment injury hLesnsfits.

(b) arsas mentionsd in the paragraph saboves except
saternity protective measures.

The thresholde shall be sufficiently low as not Lo exclude
large percentage of part-time workers.

Productive and fresly chosen part-tims work wiidch msets
the needs of both erplayers and workers shall bLe facilitated. As
such measures shall be taken to:

(a) reviey laws and regulations that wmay prevent
or discourgge recourse to or acceptance of
part-time work.

(b) uae of employwent services, where they exist,
to identify and puhlicise possibilities for
part-time work.
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(o) pay special attention, in employment policies,
to the needs and prefsrence of specific groups
such as the unemployed, workers with family
responsibilities, older workers, undergeing
sducation or training.

When appropriate, measures shail be taken to ensure that
tranefer from full«time to part-~time work or vice versa is
voluntary.

RECOMMuNDATION NO. 152 = CUNCuRNING PART«TIMa WORK

This Recommendation supplements the Part-tiwe work
Convaention, No. 175,

The dafinitione are the same gs in the Convention.

Employers should consult the workers' repressntatives on
the introduction or extension of part-time work on a broad scale,
on the rules and procedures applying to such work and on the
protective and promotional measures that may be appropriate.

Part~time workers should be informed of their specific
conditione of employment.

Social Security 3chemes should aim at:

(a) if apgpropriate, progreesively reducing
threshold rsqQuirsements based on earnings or
hours of work aa a condition for covsrage;

(b) as appropriate, granting to part-time workers
minizxum or flat-rate benefits, in particular
old~age, sickness, invilidity and maternity
benefitn, as well as family mlliowances;

(e) accepting in principle that part-time workers
whose amploynmont has come to an end or been
suspendsd and who are sesking only parte-time
enploywent wmest the condition of avallability
for work requirsd for the payment of uneaployment
benefit;

(d) reducing the risk that part-time workers way
be panalised by schemes which:

(1) subjeot the right to benefits to a
qualifying period, whether a period
of contribution, of insurance or fof
srployment during a given reference
period; cr

(11) fix the amount cf banefits by reference
both to the average of forwer earnings
and to the length of the periods of
contribution of insurance or of employ-
ment.

Threshold requirements for private occupatlional schemes
should be progresaivaly reduced to allow part-time workers to be
coversd as widely as posmible and must be protected by such schemes
under conditions equivalent to thoae of cospatable fulletime
workers.

Where part-time workers have more than one Jjob, their
total hours of work, contributions or earnings should be taken into
acoount in determining whether they msat threshold rejuirsments in
statutory social security schesmes which are based on oocupational
activity,



Partetime workers should benefit on an eguitable basis
from financial compeneation, additional to basics, as received by
comparable full-time workers; they should have eguitable access
to welfare facilities and mocial mervices of the establishment
concarned.

The number and scheduling of hours of work of part-time
workers should be estmblished and changes should be subject to
prior notice,

They should have access on a eQuitabls basim to alli forms
of leave such am paid educationsl leave, parenta&l leave, annual
leave, rest day aod public holidaye.

All constraints to training, career opportunitiee and
occupational mobllity for partetime workers should he removed.

Consideration should be given by employer to requast by
worksrs, including skilled and wanagerial, for transfer from full
time to part-time work or vice versa. Hefusal to tranafer from
full-time to part~time ¢r vice versa should not censtitute a
valid reasons for termination.

Information should be dis-seminated on the protective

weasurss that apply to part-time work and on practical arrangements
fer wvarious part-tisme work echemes.

Position in Guyana:

Tho Lawe, regulations and collective agreements dealing
with the right. to organiea, the right to bargaining collectively,
occupational mafety and hsalth and discrimination in employment
and occupation do mot differentiate bstween full-time and part-time
workers.

The Holidays with Pay Act provides for a half-day to be
counted ae a day in the computation of holidays with pay; 1t also
makes provision for persons employed on a daily or hourly basis
to have thoee periods computed for leave entitlement.

The National Ineurance Scheme provides for persons to
contribute a percentage of their weekly earning towards the
scheme and benefits are paid based on contribution levsls and as
such does not discriminate with respect to fulletime or part-time
work. .

There is no spscial policy dealing with the neede and
prefarences of wpscific groupm such ae the unemploysd, workers with
fardly responaibilities, older workers, workers with dieabilities
ardd those undergoing education and training as it relates to part-
time work,

Aleo, thers is no specific laws or regulations dealing with
the Queastion of part-time work.
Conclusiont

It is propomssd that Guyana ratify this Convention.
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