
STATE PAP.IIR NO. /1997 

The lnt.ernational l,abour Con1'•Nnc• at it. 81 •t ••••ion 
held in June, 1994, adopted th• folluving Corr.-.nt.ion and 8'1cOlnll•nd­
a.t1on. 

(1) Part.•ti111e !ikil'k Convention, 1994, No. 17S.

(11) Part•ti111• Work RecOUlend&tion, 1994, No. 162.

2. Copiel!I of the Conv1ntion and rutcolllll!!lendation a.re att.aohed
aa appendic•• I and II.

3. .u a membf:>r of WM> Int.rnational Labour Organiaat.ion,
�an& ia under obligation to bring th• aboT .. emioned OonYention
and Recommendation to thft a tt•ntion ot t� ktional .u ... bl.,y tor
t11to•H&r1 action, and to in!ora the Director Qftneral o� the
International Labour Organintion.

V.!in:l tion a� Scopes 

(a) tn• term •pnrt.•tim• worker• mean. an -.pla,yltd 
peraon who•• normal how:·1 of work ar• leas th.an 
tho11• of coinparable .Cull•tis,e.!lorkerttJ 

(b) the normal hours of work re!err«i to l.n aub­
parq:raph (a) a.q be calcul&ted. v•4*.q or on
average ov•r & given J)fl!riod of anpla,yaan1.J

(c) th• t.ni •comparable ful.l•tillle worklll'• r&fera
to a ful.l-tim• work•r vho1

(1) h.aa th• earee t.yp,e of employment relaW.on­
ehipJ

( 11) h �ngag9d in t.he 11&M' or a aillil.ar type
of v,:,r•k or occupationJ and 

(111} 18 -.pla,yed in the -- Ht.abliebllent or, 
wh•n there 1e no coapar&ble flll.l.•tiM 
vorkv in th.at ••tabliehaem, in the 8Ul• 
enterpriee or, wh•n tb•re ia IIO coaparabl.• 
tull•till.e worker in that e11:t,erpri.11111 in 
th• • .,.. b1'anch cf acUrlt,, 

aa the pu-t-t.1111• worker conoern«!J 

(d) ful.l•ti•• vornra affected b)' p&rt1al un-.pl07"Mnt,
that. 1a bf' a ooll.ecthe &nd t1111parll.l"J' reduct.ion
in t.heir nonn.al hour11 of lfOrlr: fo,.. ecollOllic, technical
er at.l"uotval l"UJlone, a:r• not oonaid.ered to b•
part.•tim• vorkar••

••• I'> 



2. 

OoTerllllent 11111,1, aiter conll'Ult.i.ng the r·epr•eentati" 
orilU2111&t.1on. of 11!1111pl<1yer• aDl1 workere, ezc:l ud11 vholl.¥ or part.l,y 
troa U.• 11eope pal'Ucul.ar oa\egori•• ot vorkera or ot •irt&bllshlllent.a 
vhen ib applic..t.ion t;o thflll would rai" part1cul.ar probleme o.t' a 
ll\lb.tanti&l nature. 

Part-time voi·kera ltha.ll. rttceive th• 11ttt11l'I protection as 
!ull-tilll'I vorker11 in reep•ct 0!1 

(a) th• r:l.ght to oq;anie11, tli• right t.o bar~aJn 
collectiv11l,y and the ·rliibt to 11ct a11 wvrkerl'l 1 

"J)l'0841nta ti TH J 

(b) oceupat:Lon&l HJ'•ty and h.Uthi 

le) diecrilr1ination ln employeent and occupation. 

Mea1ure1 ehall b• tAX•n to eNJun t.hat part-ti.111• vorker11 
do not., eol•l,'r btt0aua1t tJ·,ey work f'l'1.-\iae, r•o•in a baeic -ae 
wnich, calaulatlld pr0)1ortionatel,y on an hourly, pe,rfonnance related 
or pi90*-rate buis. £.I lover than the b&lllic W41.i:• o! c~ahle 
full.-t11111t workere caJ.cu.latltd accordir1& to the BUl'lt method. 

,,tatutory l'ocial eeci..rl.ty echflt-S lo!hich are baeed on 
occ~tional activ:lty shall be llUUapted 110 that part-t.i.me workers 
tin.jay condit:lonl!I 1tquivalfl!nt to thoee uf col!lp&l"abl.11 !ull-t1111• 
vork1tr11J th"•"' condH.lom1 11~ tie det.eraU.r."'1 1.n pr1'portilln to hour 
of vork, contribution or 1t&rn1IJ4(61 or t.hro!J&i. ot.tier 1181.hode 
con•i•wnt with national lav and pra.ct...\ce. 

K11&eur•111 ehal.l b• t&Ken to •~ur11 that part-tin1e work~r111 
recflh• condi tione 1tqut'V!Usnt to tlloee of co1uvarable 1 ull•tillle 
vorkerl!I in the !i•ldl!I 01'1 

(a) 11&tll<t'n1t.y prot9'CitionJ 

(b) tel"lltin.&tion o! 911ploy••nt1 

(c) paid &nnual le.ave and paid public holidayl!IJ and 

(d) sick .Leave, 

it beirig underl!lt.cod t.ha.t pecuniary t11ntitl.••nt11 mllJ be d•t•rl!J.ned 
in propot.ion to b0U1•s of vark or earnings. 

Part-t:i.11111 work•r11 vhos• hours o! work or earnitJie are 
bfllov 11peo1f1ed threaho.1'111 m-,y be •xclud8d1 

(a) trom ·t.h• scope of statutory eociaJ. l!ll!IC1~r·it.y 
11chl'!Mll except llllpl.aym11nt inJW')' benefits. 

( b) areu aientioned in t.he paragra,l?h abo'M exc<>pt 
JL&tt1rni ty prot81:tiv'"> m'"a11ur1111. 

Thi! t.hreaholdi shall b• euf!icientJ.,y low ae not to exclude 
JJ.rg• pt1rc.int.ag1t o! part-th•• v1Jrk9re. 

Product.iY• a.nd !rMly ~hoe•n part-till11 vurk vtdc.h meets 
th• needa of both t11nployer11 and vorkf!re shall be !acilitatfl<i. Aa 
such meuurea 11hall bl taken to1 

{•) rl'lrlh lave and reg\il.&tione that. ray prevent 
or di1couru• recourse to or accflptance of 
part-ti• vork. 

(b) uae ot 9111plQJ11.ent. eervic•e, 11b1tre they exi11t, 
to identity and publicie• poea1bilitil'le for 
part-time work. 



J. 

Co) par 11p41e1al •t.t.enUon, in -.ploJ"ll•nt. policiH, 
to t.ti. need.a and pret•reno• of epeci..t'ic uoup1 
such H t.h• uneaplo,red, vork•r• with tud.ly 
r•9Ponsibill ti••, older vorker1, lllldttgoing 
educa.t.ion or t.r&ininc. 

lo/hen appropriate, Maaur•• ahal.l be talt,m to ensure that 
i.rans!•r from .full ... ti• to part.-ti1111t wrk or Tice Titrea 1!I 
Yoluntary. 

Thi.i, R•co111-ndation a1.1ppl.1111ente the Part-tiN 'lfOrk 
Com,.rit:Lon, No. 17S. 

The de!ini tione are the l!IIIIH' aa in th• ConvAntion. 

F,mp loyer11 should con1ult t.b• worker11• repreeentative11 on 
the jntroduction or •xt.•nl!lion or part-t1111e work on a broad scale, 
on the rules and prooedurfle appl;ying to iruch vork and on the 
protective and pro11atJ..onal mAal!IUl'f!le th&t mlQ' be appropriate. 

P!ll"t•time vork:1trl! !'lhould be in!onied of their 11pecific 
oonditio!lfl of einployment:.. 

S"cial ,�,.cnr11.y �h"'fT!"'8 should a.irn at, 

( a) it appropriatn, progr1tesi V1"ly reducing
thrfll!hold reQu.i.rl!lll!titnt.11 based on earntngi, or
hours o! work 1111 a condition for eoyi,rag•J

(b) &!'I appropriate, granti.ng to part-time workers
llini.na or flat-rate benefits, in particular
old ... age, eickneea, invilidit y and -.aternity
bene.fit11, ae "11 ae family allowances;

(c) aocept:l.ng in principle that part•t.1111e workers
vhoe• empl.o.(11M1nt ha• comtt to an end or b .. n 
euspendl!ld and who U"lt eeelcin.;;; only part•tillte
einplo.r-nt '118i!tt th• condition of &ft.ilabiJ.ity
for work reQuired for th• p-.vment ot unemployment 
bene!itJ

(d) reducing the risk that _part-t:!.me vorkere lr.lQ'
be penalised by ach1!1mee whieh1

(1) •ubj90t the right to benefits to a
qu.alilying period, whether a period
ot oont.rl.bution, ot irumrance or fot 
"!llllploymtmt during a giv•n refi,r1mce
p�iodJ or

( 11) fu th• amount of banen ts by ret:erence 
both to th• aYerag• of former earninge 
and to th• l•ngth ot the periodl!I of
contr:l.bution o! inl!lurance or of t1111ploy-
11t1nt..

Threshold requJ.�•nta for priirat• occupat:lonal echem•• 
•hould be progr•1111 iY<lly redue!'ld to allow part-t1111e workere t.o be 
coYered •• widely u po11!'1ibl• and 111\U!t be protectfl<i by sueh 11ch111t1•• 
under cond1tione •Qtrl.Yalent to tho11• of comp&tab l• full•'ti11e 
work•r11. 

Where parl•t11ne vorker11 hav• 11ore t.han one Job, their 
total hours ot work• cont.ributio111t or fluninga should be taken int.o 
acoount in determining v1-ther thay 11Ht threshold requir!lil!ll•nt• in 
statutory eocial 11eeurit,y 11chtm•11 which ar• baaed on occupational 
aotitlty. 



Part•time workers should benefit on an squit.&ble basis 
.fro111 financial co111psneation, ad.di tional to has ice, ae received by 
comparable full•tilne workereJ they should have ••1uitable acce11s 
to welfare facUU,ieJJ and social eerTices of the establillhlnent 
cone 1trned. 

The nUS11bft.r and !lc,heduling of houri'! of work 1.1f part-time 
workllrl! should be 1111t111blieh� and ch&ngee ehould be eubject to 
prior noti.oe. 

They ehould have acce1111 on a equi tahll'll b111!111 to all .formn 
of 11'-ave l!IUCh a11 J>&id educational leave, parental lfiave, annU&l. 
leave, r1tst d«y and pub l.ic holida;re. 

All const,rainte to training, career opportunitise and 
occupational 1DObilit;y for part•ti111t worker11 11hou1d be removed. 

Consideration should be given by employer to request by 
work.,r11, incl\lding skilled and managerial, for tr·aJUJfer from full 
time to part•time work or vice versa. Refusal to trans.fer from 
:full-time to part•time or vice -raa should not constitute a 
valid reasons for tel'Rlina.tion, 

Informa.t1on 11ho\lld be din-l!l<tminated on the protective 
roeuurt!l11 that appl;y to part-time work and on practical arrangements 
!or variouJJ part•t.uie wc,rk eohemee. 

Th• Lawe, rflgulationi, 1111d callee ti V1I agrt!ll!llllent11 dealing 
with the right to organie•, the r·ight. to bargaining eollectivel7, 
occupational nafet:y and health and discrimlnation in employment 
and occupation do u.ot di!fsrentiate bstween ful.l•time and. part-time 
workers. 

The Holid"'-V'S with Pay Act provides for a half•dll,Y to be 
countflld ae a dll.Y in the compui.atJ.on of holi<l�s with pay; it also 
make!! provision !or persons employfKi on a duly or hourly baeis 
to have thoee P'"riode comput8d for leave entitlement. 

The National Ineurance Scheme provides for per11ollll to 
contribute a percentagt!I of their w.ekly earning towards th• 
scheme and bsnt!l.f'i ts are paid based on contribut:lon levale .nd ae 
such does not diecr1minate with re1pect to f•.ul•time or part-time 
work. 

There ii!, no l!lpecial policy dealing with the neede and 
prefer11nc1u, of l!rpeci.fic groupl'I euch ae the unl!llllployed, worker11 vi th 
f ami l.y re11ponl!iblli t:l.es, older workers, workers with dieabili tiee 
and thoel!I undergoing education and training as it ralatt!lll to part­
tbu, work. 

Aleo, th11r11 le no ept!lcific laws or regulationn dsaling with 
the question of part-time work, 

££._��I 

It 1e propoe"<i th&t Guyana ratify this Convention. 
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