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1,

EAACUTIVE SUlARY

The Ministry of V%Works comprised five main units with a staff
of 330 authorised. This number reflected the re-organisation carricd
out the previous yecr. The realignment of units alloved for better
effectiveness ~nd control in the process of executing the »nlanned
activities during the year.

The activities of the four units related to civil works werc
coordinnated by the Chiaf Works Officer, This allowed for integrated
plamning and execution of related tasks pointing towards the main
objectives set out in the Mission Statenent. The performance of
each of the units surpassed their revised targets primarily because
supervision over the units were of a very high standard,

The reduction of the current budget in June tested the flei-
bility and ingenuity of the mid level amd top level staff in refor-
mulating tesks quickly to resvond to the significant reduction in
current expenditure for the year. Continuous review of plans acti--
vities and costs were necessary to keep within the budget and achisve
targets set.

By December, 1932, the units were working in coordination
with each other and perceived their inputs as factors in the
equation for achiceving 2 given task and not as specialist arens opera-
ting in isolation. This is a significnt step forwsrd in the develop-
ment process of the Ministry of Worls .~ud every eifort would be n2de
to strengthen this process.

The process of reorganisation is continuing and serious dis-
course is being effected between the Ministry of Works and Guyana
Stores Ltd., and Guyana Electricity Corporation with respect to the
Dlectrical Unit., Discvssions with Guyana Stores Ltd,, had proceeded
very far by Decaiber 31lst with jrospects of completion in 1983,

Overall, the long tem objective of having the Ministry o.
Works focus on the formulation of a national policy on constructi. a
and wherever necessnry to provide support scrvice to construetion
endeavours is being kept in wind and continuous 2djustwents are
being effected in this direction.
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2.0 MISSION STATEIENT

Upgrading of the construction sector witihin the national
economy.

Ensuring that public works were executed within an agreed
framevork,

Ensuring that services to the construction industry were
made available to the nation as a whole.

Reorganisation of Divisions within the Ministry to wnsure
increased efficiency and hammony with national goals.



3.0

3.1

3.2

ORGANTISE ATION AND 1AW “GHILNT

At the commencement of the year the Ministry oi wourks was one of
two Ministries vested in the Vice President of %orks and Transport,
Later in the year Housing became a part of the trio with the Permanent
Secretary of VWorks being responsible also for Housing.

Administrative responsibility was vested in the Fralu.anent Secretary
who joined the Ministry during the mcatl. of May. HKHc was assisted in
the discharge of his duties bty the Chief Works Officer and other Divi-
sional heads in the Technical and Adrinistrative boiy. There are five
Divisions and one special project which conctitute the Ministry in keep-
ing with the approved estimate fer 1382,

ORGANIC ‘TION CEH'RT

Please see Apnendix I

DESCRIPTION OF DIVISIONS AND DZPARMIIENTS

3e2e1  Administrative

As a result of the massive retrenchment at th. ... of March,
the activities of the Divisions werc increased. Tue cimirustration
kept tabs on the activities of the other Divisicns tircugh incidental
day to day contact but specifically at the monthly maagement meetings

which helped to ascertain whetle proiecticns in the “c:mt of policy
decisions were achieved.

The other dutizs of this L[ivision ucre a< follcus:

a) Providing housing accommc ‘atic. afer wutlic
officers ard cxpatriates who werc en-it”ed
to such facility,

b) Ersuring thaw telepnones vrre inot.lliel 1
the Tivisiorne and houses of entislc? orflicers
and the monitoring of all teolephcne Lillcz,

c) Purchasing propcrties forr publiz ™urposca,

d) To effect couatrol ov experditure c¢i Jhe
allocated provisions allocated to ih2 Mirdishy.

e) Providinz personnel seivice t¢ the ....loyces
of the Ministry and ensuring =l.at to ce re-
trenched and retired receive .ne ncon.:any
assistance to enable them to 1=zceive Lacir
due,



The staff of _the Administraﬁive Division consisted of -

- Permanent Secretary

Principaf Asgistant Secretery
- As:istant Sec}etary
Mninistrative Assistant

- Persomicl Officer TI

- Confidential Secretary ;

L N S A = e A
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- Sterographer 1

3.2 Bulldings Divigion

This Division was rosponsible for ensuring that buildings owned
by or constructed for Governument were adequately designed, constructed or
maintained in accordance with the Buildings Regul »tions,

The Division exccuted the following duties:

a) Monitored the works of Consultants and
Contractors engdged on projects under
current and capital estimates,

b) [fssisted Government Agencies which re-
questcd information and advice on build-
ings.

c¢) Inspected cinemas, builiings of entertain-
men, pctrol stations in order for the
prcirictors should obtain licences.,

d) Cairicd cut mincr repairs to buildings -
Govcrnaer.t Officers and flats in Georgetown.

e) Clerned Guverrmeat conpoinds in Georgeton,

Hydrometeoroloscic.: . ™ivicion

The Hydromet Service uas recponsible for monitoring the weather
and water resources of Guyena and +o provide data for infomation to
weather and water sensitive ¢gencies. The Sections in the Division were
Surface Water Hydrology, Ground Watcr, Climatology, Aeronautical, Meteo-
rology, Agrometeoroiogy ani Supwnort Services, somec of which have sub-
sections in the Interior.

Electrical Divis ion

The Electrical Divigion is primarily responsible for the safe
utilisation of elcctriciiy .m the Country, The cffective functioning
of electrical equipment md appliances in Ministries, the supply of



stand-by power to key Government Institutions, the efficient operation of
the Hydromet networlk and receiving sets (radios) in schools.

The Division also provides electrical inspection and refrigeration

services.

3.2+8 Institution Buildings Project

A USAID loan agreement was signed to strengthen and expand the In-
stitutional capacity of the Ministry of Works and Transport to maintain and
construct Guyana's road system especially in rural areas and to permit it to
continue the feeder road programme.

3.2.6 Materials Division

This Division provides laboratory facilities to assist in the con-

struction of roads.

a)

b)

c)

Some of its functions are listed hereunder:

Testing of soils to establish its properties
and performing the geotechnical analysis re-
quired to make the design recommendations.

Testing of bituminous material, aggregates,
stabilized mixtures of aggregate materials and
design of asphalt concrete mixes for pavement.

Quality control of construction on road pro-
jects censuring adherence to specifications and
good construction practice.

Research to investigate the possibility of
using local indigenous materials in road con-
struction is contemplated.,
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4,1

SUMMARY AND RTVIZV OF SURRILT YIAR'O FROGRAMIE

GENIRAL ADMINISTRTIVE DIVICICH

ADMINIETRATIVE DIVICION

At the commencement of the year wnder review, 1932, the Adminis-
trative Division because of the phasing out of the Ministry had to re-
organise its structure and in doing so dispensed with certain Divisions
and their staff. Those affccted were Architect, Quarries, Supply, Roads
Division and Guybridge., These segments have either become companies or
part of a Company. The Surveys Divisior was transferred to the Lands
and Surveys Divigion of the Ministry of JAgriculture.

The Administrative Division since April under the direct charge
of the Principal Assistant Secret2ry couprised of the Accounts, Per-
sonnel and the fomer AMministrative Division and is the coordinating
body for all the other Divisions. e activities consisted of the
following:

HOUSING :

The Division continued to be the official landlord
for the 12 Flats at Main and New Market Streets,

20 houses at Bchilibar, Camnbellville, those at

125 Canaichael Street and D'Urban Backlands. Three
other apartments were b ought in June. These are
located at 88 Camichael Street., Where houscs are
not available the Division rents private properties
for thia Minis“vy ec wecll as other Gevernment
Agencies.,

OFFICI ACCOMMODATIOM

This Diwvision continued to provide office accomiio-
dation for other Ministries and the C.RICQI Secre-
tariat for which the Governmait of Guyanas has a
responsibility.

ELoCTRICITY

Blectricity consumption was nonitored to easure that
payments were effectcd for the buildirgs under its
charge and also in accordance with the contract signad
with Guyana Electricity Corporation for the supply and
payment of electricity, Besides being responsible for
the Divisions of the Ministry.accounts were also paid
for the consumption by the CARICOM Secretariat,



FIRGIR T7CLNCIS

Firearmn licences were issued to officers of the
Hydrouet rivision who are statibned in the Interior.
This facility was brovided to assist those to protect
themselves froix some of the mrils and dangers of the
forest.

TELEPHON:.

The Division was rcsponsible for coordinating the
installation of telephones in the Ministry and the
homes of thosz senior officers who were entitled to
that facility., Because of chsnges, the resiting of
telephone~ was conc, The switchboard 69221-6 was dis-
connected, E forts iore made to provide this service
for the lew Highuay Lahoratory at Sophia, but unfortu-
nately this was not done. ldonthly telephone accounts
were also being monitoéred and certified before being
passed fcr peyment.

FINANCE

Despite special efforts to control expenditure the
allocation provided under some heads were exceeded. To
add to cu: protiems the shortage of staff at the Accountart
General's office afiected the passing of vouchers and the

operation of {the Ministry during the last two months of
the year.

PERSONNEY

1)

Appoi 1tmenvs and Tromotions

The &.,, vacancies recomaended to Pupblic Scrvice
Commisnion wers intcrviewed, .Jmendments to Job
Speci“icaticne for positions in the Hydromet Divi-
sions were veceiven and relevant recommendations
are to be sent to Public Service Comrission shortly.

Leave and Allowancos

Al lcave applications received were processed. In
cases vhere leave was not approved, the tcurs were
closel,

100% cction was taken by the Ministiy with respect

to allowances kst the quwntum of allowance to be

paid to *he Cli*~f Buildings Officer and Chicf HMaterials
Officrr is 3till to be determined since aporoval of
their salarics arc avaited by the C}:iman, State Plan-
ning Coriaissicn.



4.2

443

3) Suvnerannuaticn:

Due to supporting evidence (records) the progress
of this task has been impeded somewhat.,

4) Training

Periodic training in personnel managenent, finance
and record keeping was done in order to maintain
the eff{iciency of the Ministry.

BUTIDINGS DIVTLION

Despite the depleted staff, this Divicion had tried to
cope with the increasing volume of work, a great per-
centage of which was unprogrammed. 144 contract docu-
ments were completed most of which were done at short
notice. About 1105 was achieved. The direct labour
section mainly exzecuted minor repairs to buildings. The
cquipment operators were unable to maintain thecir pro-
gramme of weeding and cleaning 30 compounds in Georgetown,
This was due to many unprogrammed requests which had to
be performed.

Generally, the shortage of cash and materials seriously
hindered progress.

HYDROUAT DIVIL IOHN

The Hydroneteorological Service undertook 21 projects
during the year and of these 17 were completed. At the
request of other agencies, the Division had to cope with
79 other projccts. Thus the overall performance can be
described as good.

Surface Water Hydrology Section

The maintenance and owpcration of the National
Hydrological Station Network was adequate, in-
cluding those stations for the Tapacuma Irri-
gation Project and the Hahaica/Mahaicony/Abary
Project., Unfortunitely, some stations in the
Canje/Berbice Rivers fcr the Black Bush Exten-
sion Project and some stations at Potential
hydropower sites could not be visited due to
shortages of funds and technicians, Processing
of data from the National Hydrological Network
was exceeded by 10 per cent, All river water
data for the year 1971 was published in the
Annual Surface Water Data 1971.

Sclected sets of data from the National Hydro-
meteorological Station Network were supplied to
twelve ggencices for e variety of purposes.
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Ground VWater Hydrology Section

The maintenance and operation of 5 deep
wells monitoring the coastal water table
was 98%'successful,

The following data were supplied to users
for Hydrological purposes:

1) U.G. 1 year shallow well
data at 4 coastal
stations.

10 years maximum rain-
fall at Linden

5 months maxinmum and
minimum temperature

2) LYMNGANNA — 1 year maximum - 1 hr,
CONS ULT \NT3 rainfall in Georgetown
LD,

3) CINTRAL 3 Hydromet. data pub-
TRANSPORT lications and 30 years
LTD. raintall for 6 coastal

stations

4) GEOLOGY 4 years preciyippbian at
& HINES liabaruma

Climatology Section

With regards to the National Ileteorological
Station Network, 96% of ‘the maintenance was
achieved, 10075 of its operation was accoms
plished and 99% of the resultant data was
processed. The publication of the Annual
Climatological Data Suumary 1976 was 99%
completed but could not be printed because
of the lack of funds., This section also had
to cope with a large number of unscheduled
work from other igencies,

Selected data, including long periods of
records for the whole country or coastlands
from .the Wational ¥eteorological Station Net-
work were supplied to 31 .genaies, This
Section also provides the public with a
weelly weather summary for the Coastlands.
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Acronautical lictcorolo;syv Scction

The performancc of this Section was out-~
standing, Ilinintenance 2nd operation of the
weather radar, telccomxiunication cquipnent
and automatic satellite picture rcceiving
equipment czceeded the target by 18,5, 'The
plotting and analysis of surface and upper
level weather mops was 121% of the target,
The target of 550 public forecasts, 1100
temainal forecasts for landing purposcs,
700 routc forecasts between Tiimehri and
other International Airports 'and 550 marine
forccasts to the Guyana Defence Force was
cxcceded by 28%.

Apromc*tcorological Scction

Large cquantities of dzta were supplied for
agromcteorological purposes to 15 local and
5 international agencies.,

Rescarch and Capital (Swnecinl) Proiects

A hydrological rescarch in collaboration with
thc University of Guyana on the "Bvaluation
of climate and hydrouorphometric propertics of
Drainage Ia2sins in the White Sands .rea" hos
been completed. The Internationally famous
hydraulics Rrscarch Instituce collaborated with
the Hydrometeorological Service in oxder to
develop a computer model for calculating low
flow in the Berbicc River near Torani Head. The
H.R.I. has published a "Report on Survey Vork
inGuyana" to explain the comnlex ficld techni-
ques and has issved a publication” "Estimation
of fresh water flow in the tidal reach of the
Berbice River, Guyana" containing the resuits
of the exacrinents. The Specialist has begun
a major prograumc to utilise computer models
from thec international projcct cailed Hydrology
Operational HHuléipurposc Sub-programme; this
should last several years, The Ground Vater
Hydrology Section has completed 90 percent of a
nitude research on the "Frequency and/of cutreme river
floods cver recorded in Guyazna", A 67 page
Bright Sunshine ilap of Guyana was fully completed
and publishcd; the publication also inecludes all
monthly bright sunshine data ever collccted in
the country. [fnother rcsearch on the use of
weather radar for measuring rainfall was nearing
coupletion,

B
¥
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The Agromet., Scction campleted a research on

"Results of Ixpcriments to determine the
effects of Irrigation on the Yields of Crops
at Dbini",

Transportation

Most vehicles in the Hydrometcorological Ser-
vice had outliwed their usefulness due to re-
gular travel over difficult Interior trails

and the stress of transporting Ticohri worioro.
This problem caused considerable nelays of field
trips, incmvenience to Timehri staff and hard-
ships to ficld staff. Land Cruiser PBBL 6016 and
Toyota motor cars No, PBB 5764 and No. PBB 5232
were assigned to the Hydrometeorological Service
after the discontinuation of the TAIS project.

In return Hydromet. handed over to Plant liainte-
nancs and Hire Division Land Rovers Nos. PAA 2844
and PAA 5690, Colt Vans Nos. PAA 1925 and PAA T475
as well as car No. PAA 3333,

Traini

Four senior staff members including thrce Speciile-
ists completed a one month Management Study Course
while 34 menbers of staff attended the 5 day Vorkers
Participation Course,

Two Comrades are currently being trained at the
University of Guyana while four others are bene-
fitting from external trajining., Two other Comrades
have successfully completed their external training
and have returned to serve this Division.

Conferenoggand Seninars

During the year, the Chief Hvdromet. Officer visited
Brazil to discuss the Hydrology and Climatology
Developnent Programme of the Amazon Basin. This was
followed by a visit to Columbia to attend 2 Seminar
and Vorkshop. He also visited Montserrat to attend -

a) The annual meeting of Dircctors of
Caribbean lietcorological Servicces.,

b) 27th iecting of the Board of Governors
of CHI

e¢) 22nd Meeting.of tlie Caribbeon lMetcoro-
logical Council.
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DLuCTRICAL DIVIS LU

This Division with its six sub-divisions =
Tlectrical Inspection Maintenance

Refrigeration and Lighting Pl=nt
Alr Conditioning

Radio Georgetovm
achieved satisfactory overall perfomuance.

This sub-divisinn ensures that the Dlectrical Regu-
latiqns are upheld whercver electricity is consumed so
as t6 uininisc loss of life and or property due to
electricity faults.

A target of 2,300 jobs was projected for Georgetown and
2,193 were completed., That is, 95% of the target were
achieved. Revenue received from inspections of premises,
issue, of licences and sale of Lighting Plant Spares
amounted to $42,281,29; Unavailability of electrical
materials on the local market and lack of transpozmation
affected the performance of the sub-divisioni

Unprosramied Jctivities

228 vigilant inspections and the investiga-
tion of 2 fires,

Flectrical Maintenance

This sub~divigion is responsible for the
maintcnance of the @#lectrical installations
and fittings in Government Buildings and the
supervision of electrical contracts awarded
by Governnent /gencies.

L target of 1,050 jobs was programmed for in
1982 and 1,622 jobs were completed, Thus the
projected tcrget was cxceeded by 54% This
was due largely to tie fact that maintenance
works at the Georgetoim Hospital were not
included in the projected target for 193,

Refrigeration and Air Conditioning

This sub=division is responsible for the main-
tenance of Air Conditioning Units cnd Refrige-
rators in Government Institutions and Quarters,
A target of 250 jobs was progremmed for 1932
and 1,338 were complcted,s That is, this sub-
division has cxcecded its projccted target by
app1ox, 535.2%. Due to the unavailability of
gone naterials to offect repairs, emnhasis was
placed on preventative maintenance,



Lighting Plant Section

This sub-division igs resvonsible for servicing,
maintenance and repairs of Emergency Lighting
Plont at Xey Goverament Buildings in Georgetowm,
d target of 8 plents to be mainteined was pro-
grammed for 1981, but only 7 were maintained,
That is only 89% of the projected target were
achieved, Perfomiince was low because of the
wiavoilabilaty of spare portse

Unprogrammed activities accomplished werc as
follows:

a) 42 remips to lighting plants

b) Install 4 stand-by Generating
Plmts,

Radio Section

Tkis sub-division is responsible for the repairs,
nmaintenance and servicing of the radio network of
the Hydromet. Division of the Hinistry of Works,
Public Address System in Parliment nnd servicing
sete (radios) in Schools,

The projected target for this sub-division was:

i) To maintain the Public Address
System at Pariioment throughout
1982 and this wos achieved 100%.

ii) Repnirs to 30 Radio Receivers -
83 repairs were done hence the
target exceeded by 176%. This
vas due largely to the fact that
no provision was made in our pro-
jected target for repairs to radios
operated by Broadcast tec Schools
which we werc subsequently requested
to rcpair,

iii) Installation of ten (10) trans-
ceivers for Hydronet. Division - only
thre: (%) were installed representing
204 of the projected tartet. The
shortfell uns due to the wavailability
of transceivers,

Ihprogromined Weris for this sub~division werc as
foliows:
i) Instaélntion of 1 video tecme
recorder

ii) Servicing of 'wo test probes for
Hydronet, Divisicn,



This sub-divi,eion ‘i ’reapon-ﬁ‘lle for ‘the ‘repair,
"o dorvieing ald néin€eaatce of electrical appli-
" anoes, ©1eq rqwdical equ;gment and ‘electrical
‘instaliations At the said Institution. -

In Detember, 1978, a Loan Agreement snd a Gramt: Agreement
with Project No. 504~-0068 were signed between the Govermment of
Guytma end U,S.A, The Loan Agreement provided US$6.2 million while
the Grant Agreement provided 15817 million frem U. S A,

87 4

Advertisement for Consultants was made in early 1979 which
led to the award, negotiations and signihg of a Contract with a
firm of U.S. Consultants,(TAMS) on 14th Septenber, 1979+

During 1981 Osbind¥ agreed to the deobligatidi of US%.G!
by USAID from the Loan Agi¥ement{mainly because the escalition of
costs made the oonstrwtion of the roads not feasible, The remain-
ing US$3e2 millioh of the Loah and US$Li7 million of Grafit. funds
were used to contihue the Institution Byilding aspéct of the pro=
ject, The schedule date for the completion of all rks was .
31st December, 1982 with the date bf 30th: t fop
all disbursements to be made; Mhe year 1982 saw the sudoesaful gom-
pletion of the Institution Building aspect of the worlks;

Approximately 99% of the targeted 100% of works req v/ g
to be done in 1982 were done, Approximately 99.1% of the targe‘:‘l
99.5% of_the total project works were accomplisheds

Yogie asqupalished:.

During 1982, 19 pieces of. Oaterpular Bquipment
along with three Caterpillar DBngines were repaired,

Works on 3 Terex F.5B. Loaders and-three Barber -

Greene pavers were completed; A 60T Low Bed @

Tractor/Trailer was purchssed and .a micro Computer
was bought for Pele@H.D. Upgrading of facilities

gt the Kingston ocnd Ruimveldt Re-

bui,u), Horm was. done, Workshop equipment was
procured and distributed, v A New Highway Laboratory
was constructsd at Sophia and some new equipment
for it was purchosed and msta.llel. Training aids
were purchased. Apv roxinately, 750 persons were -
trained on this Froject,. Most of tha training ‘was
in Guysna with seven (7) persons trained overseds,
Training was. done for mechanics, e¢lectricians,
heavy equipment operators, gecmetric, triﬁe and
soils ¢t Mos, computer pe " el and |




In accordernces with the Lecan —nd Grant JAgrecients a
Project Monager was apmointed, BKe genernlly supervised
the twelve (12) Consultants who worked in the various
Divisions tiith their counterparts who were en:loyees
of the respective Divisions. Most of the Consuvltants
worked ir the P,HM.&H.D. with others woridng in the
Central Transport amd il:uaing Unity Roads Division,
Suprl Division and Training Division. The IToject
Manager was the representative of the Ministry in its
liaison with USAID,

Finance

There was an apjreciable delay in the expendire of
Foreign funds nade overseaxs cond the reflection of
this amount in USAID Financial Returns.,

A request for a Supplementary Irovision from te
Miristry of iinance was not obtained, This catsed
Foreisn Ixmenditure alrexy made not to be reflecied as
there were inadeyuate funds within the Ministry.

Retention money it to be paid in 1933 ror works comapletel
in 1982,

MATIRT IS5 DIVIC ION

Yorls was done for tventv-six (26) projects aud 4cencies hoth
private oné @overmaentnl. Zome were Barima Censtruction Coop,,
Guymn Stockfeede Itd., Aubrev Bar-er Associates, Guyana dationl
Drgineering Cornoration Taylo: Woodrow ard & ., Nabi & ° Scna.
Revenue cell =ced was $12,117.C3.

Research

Resenrch has cortsc.icad on the vee and cfiecis of
laterite ag a road construction material.

Training

Four ngineers, Conr~des R, J~ilooran, I, “hil wder,
R, Rrmsame and C. W-ldron received triinin- from
TAMS Consulting fhgineer and seven Moterinls Techni-
cions were trined ir. bitwrinous materi:ds and prwve-
ment degign. Five Mnateri~+ls Technicisns "lso re-
ceived training in odvenced soil tusting using the
new Tri~xinl Machine,



i6.

ouey Ccuvg &L cudte a lszge
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APTENDTL IT

STATIMANT O CLRRUMT EFVIFDITURE MOR DJRIOD DD

82-12-71
HEAD No. 42 DESCRIDTION: EMITOWN.INT COLLS
Sul’(;hen gcclzt' 1 Deseripticn ored P“o-—! Total Balance
oo ;( © vision Bip. & on Voted
Lo Liabs at  Provision
the end
of the
period
Wages & Salaries
121 121 Adninistrative 122,000 118,063 5,937
122 122 Senior Technical 336,000 237,722 9¢,27¢
124 124 Other Tecinical & Craft Skilled 873,900 358,165 15,735
125 125 Clerical & Office Supjport 434,000 434,719 719
126 126 Sezi skilled Oneratvives 408, 000 242,151 65,349
Total 2,173,900 | 1,990,820 183,880
Other Direct Labcur Costs
141 141 Other direct labour costs -
Appronriation 312,900 333,849 20,945
Totol 312,900 333,845 20,945
— ———Fr——333 =t
142 142 Incentives 2100 2023 1 OT7
1120 1627 2071
161 161 Benefits & Allsuances 288,000! 272,706 15,294
2 a_,]' 272,706 15,291
Total employment costs 2,7 1,50 | 2,50,59943 177,506




Sub-
head
No.

302
303
304
305

402
403

408

Acct,
Code
No.

302
303
304

305

402
403

408

82-12-31

HEAD No, 42 DESCRI TION: OTHLR CHARGES
Voted Pro- Total Exp.
Description vision & Liab, at
the end of
the period
Mntg, Bquip, & Supplieg
Field Materials & Suwnlies 240,000 245,130
Fuel & Lubricants 179,000 186,129
Office Materials & Supplies 20,000 25,244
Print & Non Frint Materials 2,000 1.428
441,000 457.9?1
Rentnl & Majncenange of
Pacilities
Lease & rental 540, 000 550, 61¢£
Maintenance of Buildings 1,527,000 |1,378,817
Mainten~nce of Other Infra-
structure 100, 000 103,697
Total 2,167,00C |2,033,130

Balance
on Voted
Frovision

5,130 O/s
7,129 O/<
5,244 0/

212
16,931 0/

10,616 0/S

143,183

3,697 0/s

153,870



~ W%DIX IT CONT'D

Sub  Acct Toted Tro4+ Totnl + B~ .ce
Hend Code Description vision Bip. & i cn .oted
No. No. Liab. froricion
.at the
end of
the pe
_ _ riod —
Services Purchased {
501 501 Printing & Duplicating 10,000 9,806 194
503 503 Electricity Chrrges 270,000 259,699 301
f
504 504 Bquinment rental & Maintenoice 100,C00 86,907 | 13,093
505 505 Professional Consul tants 150,90 89,902 i €0,093
| 930,000 456,314 | 73,686
Transnort and Communicntiong ‘
601 601 Local Travel & Subsisteiice ! 85,000 68,126 25,87
603 603 Postrge, Talex & Cablegr s i 3,000 1,303 1,21Y
604 604 Telephone Charses ' 100, 000 57,827 2,173
| )
605 ' 605 ‘ehicle spares and mainte- !
1 nance 26 Q¢ 1 167 ) 5,824
§ Total 24€, 000 179, 002 ¢3,998




\PRTIL IT CONT'D,

Sub- Acct,

lead Code
M. , Noo

'
TR 0%
703 708
710 710
302 802

Descrintion

Oth Su nort inp— nsa
Entertainment & Meéls

Ratgs,*iaxes and Subven-
tions to Locnl AMuthori#ies

Subsidies

Miscellaiccus

Other Misc-:l)wmeous
Charges

2

Total

Total othzr charges

Grand Total - Head 42

Toted Pro-

vision

5,000

812,500

500, 000

1,317,590

59 000

5,000
4,706,500

7,481,400

Total &Pc

& Liab, at

the emd of

. the mriod

785,102

500,000
1,290,102

5,174

3 174
4,419,653

7,017, 02,

B alance
on .oted
Provision

7,394

1

1,806

1,826
23€, 817

464’ 35.3



Sub-
Hend
No.

10
14

21

24

a5

26

2.014,088

Acct,

Code

No.
1014,071
1014,044

1014,034

1014,082

1014,086'

1014,087

APPENDIZ.

!E‘“:“:? r -y _E"!U_\u_ £ ';_‘:nw{,

Descriptien

Institution Building
Government Buildings

Hydrometeorolecyy

Coldingen Mech. VWorkshop

Com,lex

The Residence & Office)
of the President )
C.F.A.Y. 80/82 )
Acquisition of Property
C.F. AW, 27/82

C.F. AU, 132/

C.F.A. W. 148/32

C.F. AW, 162/82

Customs Buildiag _

Tosal Capital Bxp.

o JURE
Voted Pro- Total Exu,
vision & Liab, -t
i the end of
the period
7,200, mo 4’&7’127
220,000 155,767
350,000 38, 000
800, 000 ; 800, 995
(300, 000) 660,934
(224,497) i
900,000) 2,893,500 |
258.000)
70, 000) ‘
1,748,500%
143,000) !
1,300,000 1,116,509
14,013,997 10,512,832

Balnce on
Voted Pro-
visicn
2,352,873
64‘. 233

312,000

995

136,437 0/S

226,000

683491 -
3,501,165



19%2 - HEAD 42 - MINI;TRY OF WORIS

ESTABLISHNSNT
No. OP e SALARY | TYPE OF :
TOSITIONS CATIGORY/F(BT Rmég\ ESTABLISE- R ARKS
iIENT
5 A~ MADMINISTRATIVE
121 A-1 Head of Establishment
1 Permanent Secretary Special | Pensionable
A-2 Seniog Policy and Gen,
in. Staff

1 Principal Asst, Secretnary. a31 ~do-

1 Assigtant Secretary 425 -do-

1 Adnin. Aseistant A20 =do-

A4 Penior Personnel Admin,

Staff

1 Personnel Officer II --do-

By SENIOR TECONICAL

B - 1 Engineer

1 Chief Works Officer ~+-—- Special --do-

1 Deputy Chief Werks Officer Special ~do-

2 Specialist Ihgineers Special -do-

3 Ehgineer/Senior Engineer A24/ 227 -do-

1 Chief Buildings Officer Special ~do- Approval given by
Public Service
Ministry fcr this
position

1 Chief Matewizls Officer Specinal A0 «d0=

B = 2 Architects

1 Architect A26 —do—
B= 6 Quantity Surveyors

1 Quantity Surveyor A26 =do-
B 32 Qther Senigr

Technical Staff

1 Senior Supt. of Works A23 —=C O~

4 Supt. of Vorks II/I ng/22 =i0-
A6



No/ OF ) . SAL*RY TYPS O
POS IPTOLE CATEORY/ 70T RANGE ESTABLISH- REMARKS
MENT
la 1 Chief Electricnal Inspector Special Pensionable
1 Chief Hydromet, Officer -do- ~do-
3 Specialist lMeteoroliogist -do- -do-
2 Specialist Hydrologist —do- -do-
1 Hydrological Superintendent A29 ~do-
2 Hydrologist 424 -do-
1 Hydrological Officer A24 ~do=
4 Meteorologist A4 =d0-
2 Meteorologicnl Officer A24 =d0-
124 D OTHER TaiCIHMICAL & CRAFT
SEILLED
D - 2 Electrical Technical
Officer and Technicians
4 Electrical Inspector 19 Pensionable BExcess of six (6)
positions in this
sub=-category
3 Electricnl Techiiical
Officer A6 ~do-
6 Senior Electricnl Techni-
cian A15 =d 0=
20 Electrical Technician A3 =do-
6 Electricimn IT A10 -do-
4 Electrical Technical
Assistant A11 =d o-
1 Lighting Plant Operator A5 Non Pen-
sionable
Q - 2 Radio Technicians
Radio Technici.an 415 Pensionable
1 Radio Operator II/I AT/ 85 -do-
D ~ 4 Draughtsuen
1 Draughtsman - Senior
Assistant A4 =do-
D - 5 Materialg Technicim ”(
2 Senior Materials Techni- "
ciAn A6 -do-
5 Materinls Technician II A4 ~do-

6 Materials Tecmicim I ATI ~d 0=



No. OP
POSITICIG

124

D 10 -

CAT7GORY /POST

SurveyTrs € Quanti-

ties Tachniciins

2 Qu niitics Technicians

11/1
D-12

Overse2ors

D-18 M~ster Flumberg

6 Tlunbers

=l Moet o Painters

e —

T maves e

D~ 29 Jthor Sizilled Staff

1 Storg Verifier

= e

Tocksith
Asgist-ut Accountant
Sinre-ikecper IIT

A Storexecwer I1

14 C
RS
Tll
=

azoentoers IZ/1
crnrcr Hydrological
e

'echircial

7 Hydrclogizcal Tochni-

cian

II

12 Hydwrologicel Techni-

cimn

I

9 Serior Metecornlogical
Technician
5 leteorcivgical Teclni-

cian

IT

25 Meteorological Techni-

cicn

-

I

Litrarisn IIT
Personnel Cfficer I
O:tboard Motor Me=

chanic

SALARY
RANGE

A14/A11
!Ll ‘:‘r

A8

A4

A12
A7
A3

A9
A8/ A6

A20/ p22
AIT
A14
A20/A22
a7
A4
A2
A7

A7

TYrs OF
ELTABLIHH~
MiNT

Pensionable

-do=-

Non Pen-
-8ionable

Pensionable

-do-
-d 0=
Non Pcn-
siongble
=d D=
wd O

Pensianable

-do=-
=do-
—~do-

Ncn Pen-
s..onable

REARD

87 positions used
in this sub-cate-

gory



NO. OF
FOSITIOXN

125

CAT3CORY/POST

E - Cler.r21 & Office
Support

2 Confidenti~l Secretories
4 Clerk/Stenographer I/IT
7 Accounts Clerk III

2 Clerk III Genernl

2 Clerk II Generol

4 Stores Clerk I
}2 Accounts ClerkL}I

9 Typist/Clerk II/ I

E-12 Of fice Assigtwts

8 Office Asgistants

E-13 Otlher Clerical and
Office Support

3 Exneditor II/I

F= Sani Hicilled Opsra—
tives and Unslkilled

E -1 Juior .ﬁ?‘.';*rel‘ e ..l‘g
Learners of Tecinical oiill

11 Elcctrical Assisi-nts

F-3 Junior Appruntices anl
Leamers of Buildings Trades'
Maintenwice and Custodial
Services

2 Carctoker I

F-10 Agricultural Farm Lab
Technici ns

1l Gordcner

F~1l Boathands, Drivers
Chauffeurs and Other Opera-
tives Asgociated with Trans-
port Enviment

12 Vehicle Drivers

O AL ARY RANGE

A3
A9

A2
a2

A9
A5

A9
A9/ A5

Al

A2/ 410

All

A3

A7

TYTE OF
BSTL A ISE=
MILT

Pensionable
=do~-
-G 0=
wd Oe
wdO--
Hon-Pensionable

~do-
Pensinnable

Non-Pensicnable

=do-—-

Non-Tensionable

Non-Pensionable

Nan=Ponsionable

i'lon-Pensioncble

REIARKS



LTPBRL: IV CONT'D

NO. OF T sAvARy TYPE OF
PO ITIONS CATEGORY/POST RANGE EST ABLISH- REMARLS
MINT
125 P ther Operative
28 Hydrometeorological
Toechnicnal Assistants A10 Pensionable
1 Handyman Non-Pen

1 Engineering Technical

Assistant II A4 Hon-Pension=-
able
2 Lab, Attendants A4 =] 0=
4 Equipuent Operztors 11/1 A/ M -d0-

F=15 Laboure and Othe
Skilled Staff

9 Cleanoers AX
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