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2. In this Ordinap·ce. -
"employer' i'ncludes any association of employers or the

agent of any employer or association of employers;
"the Commissioner of Labour" includes the Deputy Com­

missioner of Labour and any person authorised by the 
Commissioner to act on his behalf; 

"the Minister" means the Minister for the time being charged 
with r,esponsibili ty for labour; 

"trade union" means any trade union registered under the 
provisions of the Trades U nicms Ordinance; 

"workers" includes any category of workers in any industry,. 

trade or undertaking. 

3. ( 1 ) Where in the opinion of a trade union-
( a) the majority of the workers employed by any employer

desires to be represented by that trade union, and such
employer does not recognise any trade union as a bar­
gaining agent of such workers; or

(b) any other trade union recognised by an employer as a
bargaining agent on behalf of workers in his employ does
not appear to represent the majority of such workers; or

( c) an employer is recognising as bargaining agents o:n behalf
of the workers in his· employ more trade unions than
are necessary for the purpose of representing such work­
ers to the prejudice of the interests of such workers,

t_he trade union may by application in writing request the Minister to 
direct that an inquiry be held under the provisions of this Ordinance. 

(2) Where a trade union pres:ents an employer with a claim to be·
recognised as the bargaining agent for a;n.y workers in his employ and 
includes in ·that claim any opinion held by it within the meaning of the 
preceding subsection, he may by application in writing request the Min­
ister to direct that an inquiry be held under the provisions of this 
Ordinance. 

( 3) Nothing in the preceding subsection shall be held to preclude­
the making of an application under subs·ection ( 1) of this section. 

4: Where any application has been made to the Minister under 
the provisions of section 3 of this Ordinance, the Minister may subject 
to the provisions of subsection ( 2) of section 6 of this Ordinance, within 
thirty days of the receipt of such application, appoint a committee 
of not less than three persons to inquire into the claim of the trade­
union and to determine whether the application is in respect of a unit 
of workers appropriate for effective bargaining purposes. 

5.(1) It shall be the duty of the committee to secure the attendance 
of all persons who, in the opinion of the committee, can give evidence 
on any matters releva:nt to the inquiry and for this purpos·e the com­
mittee may require any person, by notice served personally or by regis­
tered post upon such person, to appear before the committee for the­
purpose of giving evidence and producing any" books, plans and documents. 

(2) Any person who refuses to appear before the committee after
having been s·erved with a notice so to do, or who having appeared 
before the committee, refuses without sufficient cause to answer any 
questions in relation to any matter, or who refuses or omits without suffi­
cient cause to prcduce any books, plans or documents in his possession, 
or under his control, and mentioned or referred to in the said notice 
relevant to the inquiry, shall be liable on summary conviction to a fine· 
not exceeding one hundred dollars. 

( 3) A person giving evidence before the committee shall not be
compellable to criininate himself and every person shall, in respect of 
any evidence given by him before the committee, be entitled to air 
privileges to which a witness giving evidence before the Supreme Court 
is entitled in respect of evidence given by him before such Court. 

( 4) The committee shall in due course submit a report in writing
to the Minister of its findings upon the application and the report shalt 
state _the reasons upon which such findings have been based. 
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